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LESSON  ONE
THE COMMONWEALTH OF NATIONS.
The commonwealth is the association of nations which retain a close connection with the United Kingdom (UK) and whose prime Ministers meet frequently to discuss matters of common interest. All the member nation of the commonwealth were former British colonies. The colonies were formally known as Dominions.
The original founding members of the British commonwealth of nations were Australia, Canada, New Zealand and South Africa. The Republic of Ireland detested any British connection and resigned in 1949. In 1961 South Africa was virtually forced to resign from the commonwealth because of her apartheid policy. From 1907, it became customary for the Ministers of these colonies with respective government to have regular meetings (known as imperial Conferences in London) to discuss matters of interest to all of them including relations hip with foreign countries. The British government never did anything affecting them without their consent.
In the 1920s, the United Kingdom had ceased to manage their foreign affairs and they were known as dominions than colonies. Formally Governor (or Governor- general as he was then called) was simply the personal representative of the king in the Dominion and had ceased to exercise governmental authority just as the king himself had ceased to do to Britain..
In 1026 the relationship between the United Kingdom and the various Dominions were defined at imperial Conference of that year in the a formula laid down by the committee under the chairmanship of lord Balfour in the following terms, “They are autonomous communities with British Empire, equal in status, in no way subordinate to one another in any aspect of their domestic or external affairs, through united by common allegiance to the crown, and freely associated as member of the British Common Wealth of Nations”
The parliament in 1931 enacted the statue of West minister which removed virtually all restriction on Dominions’ powers to legislate as laid down that no future laws enacted by parliament would have effect in a Dominion, unless that dominion so consented. The statue of West Minister was in effect the charter of dominion independence.
BENEFITS DERIVED BY BEING A MEMBER OF THE COMMONWEALTH.
· Common Language: all the member nation of the commonwealth adopt English as their official language
· Common Legal System: they all derive their legal system from that of the British
· Commonwealth scholarship scheme to deserving students
· Member countries can borrow money from other countries for their development programmes.
· Trade: The commonwealth member states used to trade with one another on favourable terms.
· Commonwealth sports: all commonwealth nations meets every four years for sporting activities
· Technical, Scientific and Educational benefits: Experts in various field are exchanged among commonwealth members.
· Defence: Training or defence personnel in other military academy, e.g. Britain, India, etc.
LESSON TWO
KANO RIOT OF 1953
On first April, Chief Anthony Enahoro had tabled a motion in the Federal house of Representatives that the House accepts as a primary objective the attainment of self-government for Nigeria in 1956.  The motion was seen by northern delegates who were not then ready for self-rule , as an instrument of coercion. Ahmed Bello, the Sardauna of Sokoto who was the Northern People congress (NPC) Leader , confirmed that the north was not ready for self-government and amended the motion so that the house accepts as a primary political objective the attainment of self-government for government for Nigeria as soon as practicable. The southern leaders were embittered and walked out of the assembly. The news of the development quickly spread round Lagos and so, when the northern emerge from business, they met hostile crowd outside who insulted them through jeering and booing. The northern leaders resolved not to come back again to Lagos or the south generally, for legislative business.
Soon after this event, the Action Group sent delegation to the northern region under the leadership of Chief S.L Akintola. The main objective of this delegation was to show that the stand of the NPC on the self-government issue did not represent northern opinion. When the delegation got to Kano, they got a very hostile reception which led to bloody riot.
The Kano riot of 16 May, 1953 was between the Hausa on the one hand, and the Yoruba on the Igbo (Southerners) on the other. At least thirty-six people were kill and 241 wounded in the riot.
 Kano at time had a population of 93,000 while 34,000 lived in the suburbs. Southerners, about 20,000 in population, lived in the suburbs called Sabon Gari. The treatment given to the Northern political leaders after the debate on self-government motion in Lagos, and the visit of the Action Group delegation, were the causes of the riots.
The Resident of Kano did not give approval for the holding of the public meeting by the Action Group delegation on 16 May, but a procession of the staff of native administration. Who had been given a holiday non that day. Marched, first through the city and then the Sabo Gari, when large-scale looting started, giving way to rioting. This went on for three days before the police could restore peace.
NATURE OF THE RIOTS.
The Igbo and the Yoruba as well as the Akintola delegation sent to north to cavass for the support of the motion for independence were attack by the northerners. In the attack which lasted for 4 days spanning the 16th- 19th May, 1953, 21 Southerners and 15 Northerners were killed while about 277people were wounded. The crisis almost led to a state of splitting the country. The situation made Oliver Lyttleton, the Secretary of State for the Colonies to advocate for regional autonomy for Nigeria.
EFFECTS OF THE1953 RIOTS.
1.	It led to breakdown of Macpherson constitution of 1951 and its replacement in 1954 by the Lyttleton constitution after several conferences
2.	It eventually Led to granting of independence in 1957 to the Western and Eastern region in 1959 that followed.
3.	It led to the famous eight points programmes passed in the Northern House of Assembly and the secession threat that followed
4.	It led to death of 21 Southerners and 15 Northerners and the brutalization of 277 people.
5.	It highlighted the level of dis-unity in Nigeria by 1953 and the problems of finding a basis for united Nigeria.
6.	It led to partial alliance between the Igbo and the Yoruba. 


LESSON THREE
CONFLICT
1a. Conflict refers to a struggle or disagreement between individuals or groups with opposing needs, ideas, beliefs, or goals. It is a natural and inevitable part of human interaction, arising from differences in perspectives, interests, or values. Conflict is an intricate and multifaceted phenomenon, representing the clash of opposing needs, ideas, beliefs, or goals among individuals or groups. It's an inherent aspect of human interaction, stemming from the richness of diverse perspectives and the complexity of human relationships. This dynamic interaction often manifests in various forms, making it a pivotal area of study and consideration in numerous fields, from sociology to psychology.
ELABORATING MORE ON IT
On a personal level, conflict emerges when personalities clash, communication falters, and expectations diverge. It's not just disruption; it's a mirror reflecting the complexities of understanding others.
Conflict isn't a static state; it's a dynamic process evolving over time. It involves interactions, negotiations, and resolutions, marking the cyclical nature of human engagement. Understanding conflict means recognizing its dual nature—a source of tension and an engine of transformation. It challenges the status quo, pushing individuals and societies to confront assumptions, prejudices, and limitations.
In essence, conflict is a multifaceted phenomenon, more than just surface-level discord. It's an intricate dance of ideas, interests, and perspectives woven into the fabric of human interaction. Embracing conflict as an inevitable and sometimes constructive aspect of our social life cycle is crucial for navigating the complexities of a diverse and ever-evolving world.
1b.Interpersonal Conflict: It arises between individuals due to personal differences or communication breakdowns. Interpersonal conflict, a common manifestation, arises from the interplay of individual personalities and communication dynamics. Personal differences, varying communication styles, and clashes of temperaments contribute to this type of conflict.
2. Intrapersonal Conflict: it involves internal struggles within an individual, such as conflicting emotions or desires. Intrapersonal conflict is an intriguing facet involving an individual's internal struggles. This internal discord may manifest in conflicting emotions, desires, or beliefs, creating a complex interplay within the psyche.
3. Inter-group Conflict: It occurs between different groups, like teams, communities, or nations. The canvas of conflict broadens when it extends to interactions between different groups, and because of that whether within organizational structures, communities or on a global scale, inter-group conflict will be mark by the complexity of competing interests and identities.
4. Intra-group Conflict: It takes place within a specific group, often related to tasks, roles, or interpersonal issues.  Zooming in, intra-group conflict unfolds within specific entities, such as teams or organizations. It often revolves around disputes over tasks, roles, or interpersonal dynamics within the confines of a collective identity.
 CAUSES OF CONFLICT AND CONSEQUENCES
1. Communication Breakdown: Conflict often arises when there is a breakdown in communication, characterized by misunderstandings, misinterpretations, or ineffective conveyance of messages. The lack of clear and open communication channels can create fertile ground for conflicts to emerge and escalate.
2. Resource Competition:  The competition for scarce resources, such as budget allocations, time, or authority, is a prevalent cause of conflict. Organizations such as towns, communities, groups, political parties and individuals may clash over access to limited resources, leading to tensions and disputes.
3. Differences in Values:  Diverse values: This means that there are differences in what people cherish or rank as important, this will encompass cultural, ethical, or personal beliefs. It can be a significant source of conflict. When individuals or groups with disparate value systems interact, it can lead to clashes and disagreements that escalate into conflicts
4. Power Struggles: Conflict often emerges from struggles for power and influence within organizational hierarchies or social structures. When individuals or groups fight for control, authority, or dominance, it can lead to power struggles and, consequently, conflicts because at the stage of conflict anyone who desires power can do anything to attain it.
5. Structural Issues:  Organizational structures and systems can contribute to conflict. Flawed or ambiguous structures, that is, unclear roles and responsibilities, and inadequate decision-making processes may create an environment conducive to conflicts. This is so because since everyone’s role is ambiguous there will be a time when disagreement will come in  ones process of obeying.
CONSEQUENCES CONFLICT
1. Deterioration of Relationships: Prolonged conflicts can result in the deterioration of interpersonal relationships. The breakdown in communication and understanding can lead to strained connections, eroding trust and collaboration.
2. Decreased Productivity: Conflict can have a direct impact on productivity within organizations. Disruptions in workflow, increased stress levels, and a focus on conflict resolution rather than tasks can lead to decreased overall productivity resulting in poor development.
3. Negative Emotional Impact: Individuals involved in conflicts often experience a range of negative emotions, including stress, anxiety, frustration, and disappointment. The emotional toll can affect both mental well-being and job satisfaction.
4. Increased Turnover: Frequent or unresolved conflicts may lead to higher employee turnover. Individuals may opt to leave an organization if they perceive it as an environment plagued by constant conflict, seeking more harmonious work environments. This will ultimately lead to reduction of labour especially in an organization.
5. Organizational Culture Shift: Persistent conflicts can shape the organizational culture. A culture marred by unresolved conflicts may become one that avoids open communication, stifles innovation, and hinders the overall growth and adaptability of the organization.
CONFLICT RESOLUTION
1. Training Programs: Implementing comprehensive conflict resolution programs equips individuals with essential skills, such as active listening, effective communication, and negotiation techniques, fostering a proactive approach to conflict management.
2. Third-Party Mediation: Engaging neutral third parties, such as professional mediators (people who attempt to make persons involved in a conflict come to an agreement), can provide an unbiased perspective (point of view)  to facilitate dialogue and guide conflicting parties towards mutually agreeable solutions, minimizing escalation.
3. Establishing Grievance Procedures: Establishing grievance procedures is an important aspect of conflict resolution in organizations. These procedures provide a well-structured way for individuals to raise concerns, complaints, or conflicts. By having a clear and accessible grievance procedures, organizations create a mechanism for addressing issues promptly and fairly.
Grievance procedures typically involve steps such as submitting a complaint, conducting an impartial investigation and providing resolution. This approach helps to prevent and even help to resolve conflicts. This helps also to promote transparency and accountability in an organization (group, town, community etc.).
4. Leadership Involvement: Strong leadership involvement, for example, the government (group of leaders), is crucial. Leaders can foster a culture or a medium of open communication, set a positive example in conflict resolution, and actively intervene when conflicts arise or is about to escalate, promoting a collaborative environment. At time, leaders settle the conflict by giving an instruction and any of the opposing parties or group who go against the instruction would be punished. 
5. Encouraging Collaborative Problem-Solving: Shifting the focus from individual positions to collaborative problem solving can be instrumental. Encouraging conflicting parties to work together in finding solutions those address-underlying issues promotes a more constructive resolution. This was usually through dialogue that allows those involved in the conflict to find their common ground and share their perspective and eventually help to generate mutually acceptable solutions.
In conclusion, comprehending the intricate nature of conflict, its diverse manifestations, root causes, and far-reaching consequences is pivotal, that is, important in devising effective communication, and empowering individuals with conflict resolution skills, organizations and societies can navigate conflicts with resilience and foster environments conducive to collaboration and growth.
LESSON FOUR
NEW PARTNERSHIP FOR AFRICA DEVELOPMENT
The new partnership for Africa’s development (NEPAD) is an economic development program of the African Union (AU) was adopted by AU at the 37th session of the assembly of Heads of state and government in July 2001 in Lusaka, Zambia. NEPAD aims to provide an overarching vision and policy framework for accelerating economic co-operation and integration among African countries.
AIMS AND OBJECTIVES OF NEPAD
· To eradicate poverty everywhere in the continent of Africa.
· To place African countries, both individually and collectively on a path of sustainable growth and development.
· To halt the marginalization of Africa in the globalization process.
· To accelerate the empowerment of women both economically and politically.
· To fully integrate Africa into the global economy
PRINCIPLES OF NEPAD
· African ownership and leadership that is, the progrramme is owned by Africans and leadership will also be provided by the Africans as well as broad and deep participation by all sectors of the society.
· The programme will also anchor the re-development of the continent on the resources and resourcefulness of the African people.
· The programme will also encourage partnership between and among African people.
· It is also packaged to accelerate regional and continental integration.
· Building the competitiveness of African countries and the continent as a whole
· Forging a new partnership with the industrialized world among other things, ensuring that it changes the unequal relationship between Africa and the development world
· Commitment to ensuring that all partnerships with NEPAD are linked to the millennium. Development goals and other agreed development goals and targets.
LESSON FIVE
MILLENNIUM DEVELOPMENT GOALS (MDGs).
INTRODUCTION.
T are Un members United Nations Millennium development goals (MDGs) are eight (8) goals that are UN member states have agreed to try to achieve by the year 2015. The United Nations Millennium Declaration, signed in September 2000, commits world leaders to combat, poverty, hunger, disease, illiteracy, environmental degradation and discrimination against women. The MDGs are derived from this Declaration. Each MDGs has targets set for 2015 and indicators to monitor progress from 1990 levels. Several of these relate directly to health.
Following the cold war a series of UN led conferences in the 1990s had focused on issues such as women, children, nutrition and human rights. The Millennium development Goals (MDGs) were eight international development goal for the year 2015 that had been established following the millennium Summit of the United Nations in 2000, following the adoption of the United Nations Millennium Declaration. These were based on the OECD DAC international development Goals agreed by Development Ministers in the “shaping the 21st century strategy” The sustainable Development Goals (SDGs) succeeded the MDGs in 2016. All 101 United Nations member states, and at least 22 international organizations, committed to help achieve the Millennium development Goals by 2015. Each goal had a specific targets, and dates for achieving those. 
 MILLENNIUM DEVELOPMENT GOALS (MDGs).
The eight Millennium Development Goals (MDGs) which range from having extreme poverty rates to halting the spread of HIV/AIDS and providing universal primary education, all by the target date of 2015 from a blueprint agreed to by all the world’s countries and the entire world’s leading the development institutions.
In September of the year 2000, leaders od 189 countries met at the United nations in New York and endorsed the Millennium Declaration, a commitment to work together to build a safer, more prosperous and equitable world. The Declaration was translated into a road map setting out eight time-broad and measurable goals to be reached by 2015, Known as the Millennium Development Goals, namely:
· Eradicate extreme poverty and hunger.
-  Reduce by half the proportion of people whose income is less than 1 dollar a day
- Reduce by half the proportion of people who suffer from hunger.
- Achieve full and productive employment and decent work for all, including women and young people.
· Achieve universal primary education.
· Promote gender equality and empower women.
· Reduce child mortality.
- Reduce by two-thirds the mortality of children under five.
· Improve material health.
- Reduce maternal mortality by three quarter.
- Achieve universal access to reproductive health
· Combat HIV/AIDs, Malaria and other disease.
- Halt and reverse the spread of HIV/AID
- By 2010, achieve universal access to treatment for HID/AIDs for all those who need it.
· Ensuring environmental sustainability.
· Global Partnership for development.
FACTS ABOUT MDGS
· Globally, the number of deaths of children under 5 years of age fell from 127 million in 2013.
· In developing countries, the percentage of underweight children under five years of age dropped from 28percent in 1990 to 17percent in 2013.
· Globally, new HIV infections declined by 38percent between 2010, and 2o13.
· In 2010, the world met the United Nations Millennium Development Goals target on access to safe drinking water, as measured by the proxy indicator of access to improved drinking water sources, but more needs to be done to achieve the sanitation target.
BENEFITS OF THE MILLENIUM DEVELOPMENT GOALS.
· The Millennium Development Goals set time bound targets by which progress in reducing income poverty, hunger, disease, lack of adequate shelter and exclusion while promoting gender equality, health, education and environmental sustainability
· The MDGs helped to lift more than one billion people out of extreme poverty, to enable more girls to attend school than ever before and protect out planet.
· Improved water management and disaster migration are a crucial part of the global partnership for development.
· Provision of good water supply for an increase in the productivity in agriculture, livestock, and industry and help eradicate extreme poverty and hunger.
· More countries are now achieving high levels of immunization.
LESSON SIX
STATE OF EMERGENCY
State of emergency is a situation of national or disaster in which a government suspends normal constitutional procedures in order to regain control.
 THE DECLARATION OF “STATE OF EMERGENCY” IN PLATEAU STATE (2004).
A state of emergency was declared in plateau state Nigeria on 18 may 2004 by the then president Olusegun Obasanjo.
The reason for this declaration was the Yelwa Massacres from February May 2024 reports have it that the crises did not begin in 2004 although it was in 2004 that the government took drastic steps to end it. Plateau state had been experiencing religious conflict since 2001.
The cause of the conflict between the Muslim and Christian residents of Yelwa was to claim ownership of the Yelwa community. Plateau state has a lot of ethnic groups and these ethnic groups are dominated by both Christians and Muslims. The Muslims claimed that they owned the Yelwa community while the Christians were infidels, Christians also claimed that they owned the Yelwa community, while the Muslims were infidels. Each religion went on to produce documents to back their claims
The first attack in 2004 was on February 2004 this was nineteen months after the attack in 2002.  June report has it that what triggered this attack was February 21-22, when some Fulani men claimed that their cattle had been stolen by some Christians since the area the cattle were grazing was dominated by Christians
The February 24 attack began at about 6:30am Muslims claimed it was an attack by Christians while the Christians believed it was an attack by the Muslims, but the research of the human rights watch indicated that majority of the victims were Christians. Several Churches wer attacked as well and destroyed. The Christians inside the Churches attacked were the Evangelical Church winning All (ECWA) and the United Church of Christ of Nigeria (UCCN) at least 300 people were killed during this attack. After this there were other smaller attacks.
On May 2 2004, Yelwa was attacked again, this attack lasted for two days at this attack also, Christians claimed it was an attack by Muslims, while Muslim claimed it was an attack by Christians, but the research of the human right watch showed that majority of victim were Muslims. The central Mosque Yelwa was also attacked and destroyed. Al least 500 people were killed at this attack.
The president appointed an interim administrator retired major general Chris Ali to run the for six months. The news of the state of emergency triggered different reactions from the people of Plateau state Muslim thought that the government had taken a major step in restoring the peace of the state



